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I would also like to thank all you for joining us in this hall and for your interest to the European University at St. Petersburg.  It is a great honor for me to serve as a co-chair at this meeting.  As you probably know already, for many years I have been the Chairman of the Board of Trustees of the European University.


I agree with everything that Alexei Leonidovich has said, and I will allow myself to make a few additional comments.


It seems to me that business community should support not only those programs which are designed to resolve concrete, present-day problems for their companies (although at the time of an economic crisis this approach is very understandable).  Representatives of business community should see the larger picture and think strategically, i.e. they should help such areas, which, at the first glance, might seem not so economically useful like culture or the humanities,  which do not necessarily bring immediate, measurable results.  But countries where these areas of life are well-developed and deeply entrenched, are more stable, safer, more advanced countries where business can feel itself more comfortable.

As Alexei Leonidovich mentioned already, the European University is truly an international university.  Support of corporate professorship positions in this university will serve not only as the contribution for solving practical problems, but it will also enhance cultural exchange.  Corporate funding for Chair positions in arts and humanities in the European University will serve a long-term strategic investment for creating social conditions required for a successful business environment:  on the one hand, such corporate support will strengthen reputation and success of Russian companies involved in international markets; and on the other hand– it will contribute into success of foreign and international companies that are involved in Russia market. 

While speaking about social sciences and humanities, the mechanism of corporate funding of Chair positions in areas which are not directly related to business interests of companies seems to be the most efficient approach within the environment of current economic crisis:  a corporate funding of a Chair require less financial resources than funding of the entire university.  At the same time, a company name, included into the title of a specific professorship, becomes more recognizable and more visible, especially when the professor systematically appears on TV screens or in newspaper and magazine articles, as it frequently happens with professors of the European University.


During the Great Depression in the United States the Rockefeller Foundation introduced innovative and very efficient philanthropic strategy. Instead of giving large institutional grants to universities in general (as they did before) they initiated targeting funding of specific Chair positions within the universities. Later on this approach was appropriated by many corporate foundations.


There is an interesting tendency to notice: the number of students’ applications submitted to the European University increases significantly in a time of economic crisis. It was the case in 1998, and the same story happens in 2008.  In environment when there is no guarantee of getting a well-paid corporate jobs right upon graduation, young people turn toward more stable but may be not so financially attractive career opportunities – such as post-graduate studies, teaching or research work.


I would also like to place an emphasis on the importance of corporate funding not only for Chair positions, but also for student scholarships. Students from over 33 regions of Russia study in EUSP along with constantly increasing number of students from most of western developed countries.


It is especially important to support social sciences and humanities in times of economic transformations:  social science education, the arts, culture serve as the major sources of inspiration, the foundation for reaching new heights.  It is important to notice, for example, that in Russia during 1990s the best executives, administrators, managers were graduates from Departments of Philology, History or Philosophy.  It is difficult to say why this happens exactly, but not to utilize such a potential would be an unfortunate waste.

That is why I tremendously value the European University’s mission: we are preparing not only highly educated economists, but also highly qualified specialists in the areas of social and humanitarian sciences – those who are capable to conduct top quality research, those who are flexible and predisposed to adopt to a constantly changing environment, those who is able to quickly grasp new areas of expertise.


Graduates of the European University that hold advanced master’s or Ph D degrees are working now in such areas as education, museums and art galleries, in state agencies, media, and various business and non-profit organizations.  They are already making a signficant, positive impact on the intellectual scene, on the cultural climate of St. Petersburg and of Russia in general  – and it is of the utmost importance to continue this work.


Some time ago the great ballerina Vaganova was asked, why, with all things equal, the ballet in St. Petersburg is still better than in Moscow?  She replied:  “When my girls come to school, they have to walk past Architecture.  And what to do they pass in Moscow?”


In the same lines, when business people go to work, they also have to “walk past Architecture,” and also past art, culture, the liberal arts…  The influence of these aspects on a individual life is immeasurable, and, in the rush of the everyday world, might well be overlooked, but they belong to the same category of things necessary for a full life, like air, water, friendship and love, which you notice only when you do not have enough of them.
