A.L. Kudrin:  
The Role of International Education and Research During the Time of the Global Economic Crisis


Good day!  First of all, I would like to thank you all for participating in this meeting.  This is the third such gathering – and, judging by the ever increasing number of participants, our meetings are becoming a long-term tradition.  I am very pleased that these meeting have such an informal character.


The event that took place in this very hall last year had been very fruitful, notwithstanding the economic crisis.  A goal was set to collect funding for the Endowment Fund of the European University.  During the year 4.6 million dollars were donated to the endowment, and, together with those funds obtained previously, and matching funds given by the Open Society Institute, the total amount of the EUSP Endowment has reached 10.3 million dollars.  The university management team will speak of this in greater detail – I simply want to thank those, who made this happen.  Given a crisis year – this is a great achievement.


What are our priorities for the upcoming year?


Regardless of the economic crisis, our first and foremost priority remains the endowment capital – the endowment is an instrument of strategic, long-term support for EU.  This is our main goal – to create not only a general endowment for EUSP’s infrastructure, but also to establish the permanent endowed professorship positions, which would be financed through their own mini endowments.

Our second priority for the 2009-2010 academic year is, what one may call, annually funded corporate Chair positions, which would be financed on a basis of three or five year corporate donations.

There are ongoing debates both in Europe and in America suggesting that in the time of crisis universities need to utilize the experience of corporate universities and research centers, established with the financial support of corporations. At the same time, the corporations themselves admit to the fact, that it is getting more and more difficult to support their own corporate universities.


Instead of financing the infrastructure of an entire university, it is becoming more feasible for a company to support separate corporate professorship positions.  These positions can be used not only as an education tools, but also as a research and expert capacity for achieving very specific corporate goals.

The European University at St. Petersburg has turned into this direction:  its major slogan and competitive advantage, as compared to other universities, is the combination of educational and research processes.  Please take a look on the posters with books that are presented on the stands around the table – these are specific products produced by EUSP’s scholars.


I would like to mention just several research projects of practical importance, implemented by the European University over the past years: research of the labor market, studies of the legal system reform, analysis of Russian financial market, environmental research projects and studies of sociology of public health, research of the casino industry conducted under the request of St. Petersburg city administration, and many other practically significant projects.


Currently, the EUSP Department of Economics is about to establish a new masters degree program on Financial Economics, which is highly demanded not only in Russia, but also on the international job market.

The European University has already established itself as a brand of innovative university, recognizable both in Russia and internationally.  We are facing now even more challenging task – to strengthening and expanding our brand recognition even further.  We have identified the process of establishment of corporate funded professorship positions as one of the major and most urgent strategic priorities for developing the European University. These corporate funded professorship positions (or named Chairs) should address the academic priorities of the university as well as the needs and demands of the corporations that will provide funding for these positions.


I would like to ask representatives of all business companies who attend this meeting to take a closer look at the materials from your folders. These materials will be discussed in a greater detail by the university’s leadership. When the presentations are over, I urge everyone to express their opinion about the list of professor positions proposed for corporate funding, and, to choose one or even better several positions, which would address the corporate or philanthropic interests of your particular company.

I thank you for your attention, and I pass the floor to Mikhail Borisovich Piotrovsky, Chairman of the European University at St. Petersburg and Director of the State Hermitage Museum.

